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Multiple Response.  Base: Governance (n=467) 

 



 

Multiple Response.  Base: Paid Employees (n=1,212) 
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Single Response.  Base: Governance and at least one prior governance role in sector (n=252) 

 



 

Single Response.  Base: Governance (n=467) 

 

▼



 

Single Response.  Base: Paid Employees and at least one prior role in sector (n=705) 

Single Response.  Base: Paid Employees (n=1,212) 
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Multiple Response.  Base: Total Sample (n=1,679) 
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Single Response.  Base: Governance (n=467); All Paid Employees (n=1,212) 

 

14%

11%

80%

72%

4%

13%

2%

4%

▼ ▲



 

 



 

 

▼

▲

▼

▼

▲

▼

▲

▲

▼

▼

▼

▲

▼ ▲



 

  

 



 

Multiple Response.  Base: Total Sample (n=1,679) 
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Single Response.  Base: Total Sample (n=1,679) 
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Single Response.  Base: Total Sample (n=1,679) 

• 

• 

• 

 



 

• 

• 

• 

 
 

 
       

  ▲ ▲

  ▲ ▲ ▲

 
 ▼ ▲

 
 ▼ ▲ ▲ ▲

          

▼ ▲

 



 

  
   

 ▲

 ▲ ▲ ▼

 ▲ ▲ ▼ ▼ ▼

 ▲ ▲ ▲ ▼ ▼ ▼

     

▼ ▲



 

  

 



 

  

 



 

• 

• 

 

 
 

 

https://sportnz.org.nz/media/2751/findings-and-recommendations-sport-integrity-review-updated4.pdf


 

Single Response.  Base: Total Sample except ‘Don’t know’ (n=1,609) 
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Single Response.  Base: Total Sample (n=1,679) 
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